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1. TENIKA XTOIXEIA

1.1 Iuvelo@opd TMOALTIKNG AMOSOXWV GTNV EMYEPNUATIKY] OTPATIYIKI), OTA

HaKpompoBecpua cup@EpovTa kat ot flwopdotnta ¢ Etapiag

H Etapia Bpiloketal oe mopela taxelag peyebuvong, kat 1 cuvEXLon NG TOPELNG AUTNG
efaptatal petafl AWV amd tnv eOpeon Kat Slatpnon vPnAoL EMITESOV OTEAEXWV, OF
EKTEAEOTIKEG KAL U1 EKTEAEOTIKEG OEaelg. TETOLX OTEAEYM EIVAL YEVIKOTEP AVAYKAIX YK
™V eEUTINPETNON TWV HAKPOTIPOBETUWY CUNPEPOVTWVY TNG ETaipiag kat TEAKA yla TV

(St ™ Blwoud™Td ™.

Tavtoxpova, 1 €fuTpénon NG EMXEPNUATIKNG oTpatnylkns ¢ Etapeiag, ta
HOKPOTIPODET A CUUEPEPOVTA TNG Kal 1 BLWOILOTNTA TNG ATALTOVV va apeifovtal ta
AVWOTATO OTEAEXT AUTNG EVTOG AEAOYLOUEVOU TIAQLG {0V, TIOU QPEVOS TIAPEYEL TNV AvayKaix
eveAEla WOTE OL ATIOSOXES VA KLV TPOSOTOUY TA WG Avw OTEAEXT UE KV Tpa CUUBATA PE
™ SUVAULKTY ETIXEPNUATIKY oTpatnylkn ™G Etalpeiag, aAdd apetépov oplobetel ta
KIMTpA MOTE Vo Un YEPVOUV TNV TAACTLYYX VTEP BPpayuTpoBEcU®WV ATOTEAECUATWY

aAAG o€ Bapog ™G pakpoTpdBeounG VYLOUS avamtuing s Etalpelag.

TéAoG, N Sl &veLa 0TIG ATTOSOXEG TWV WG AVW OTEAEXWV XAAX KOL GTOV TPOTIO KAL TTAXIGLO

vL00£TN 016 TouS KaBloTovv TNV ETatpeia eAkUaTIKOTEPT YO TOUG EMEVEUTES.

Y T0X0G6 TNG TTAPoVCAS TIOALTIKT G ATTOS0X WV EVAL LE TPOTIO SLAPAVT] VO CUVELTPEPEL WOTE
OTIS VW TATEG BETELG EVOVVNG Vo LTIAPYEL SUVATOTTA VA SISoVTaL TAt KATAAANAX KV TpQ
atmd mAgvpag apoBwv, wote va pmopei n Etapeia va tpooeAkioel avBpwivo Suvapiko
VYMANG TTOLOTNTAG, LE TAVTOXPOVO LETPLAGHO OTPERAWV KV TPWV O ETITESO ATTOSOXWV.
ETituyxdvovtag To oTOX0 QUTO 1 TOALTIKI] AmoSoxwv UTMPETEL TNV EMXELPNUATIKN
otpatnykn ¢ Etalpeiag, Ta pakpompobesua CULEEPOVTA TNG Kal 1) BLWOLUOTNTA TNG

QTtO T1) OKOTILA TIOU TIEPLEYPAPTKE AVWTEPW.

To ot6X0 QUTO 1 TMOATIKN] ATOSOXWV TOV EMITUYXAVEL KUPIwG Stk g B€omiong
Sadikaolwv ya Ty APm amo@doewy el Twv amodoywv, Sikalwv oplwv 6TIS oXECELS
uetafV otabepwv Kal HETABANTWV ATTOSOXWV, KAVOVWY Yot TNV avafBoAr] Kol avaKTnon
TV PETAPBANTWV amodoxwv, APn omd pn eKTEAEOTIKA UEAT SLOKNTIKOU cupfBouAiov
UOVOV XPNUATIK®OV OTABEPWV amodoywv, aAAd Kol YeEVIK& Ol1d TnG mapoxnis &vog
OUVEKTIKOU TAQLGIOU 6000V Q@OpA GTIS ATTOSOXEG TWV TPOCWTIWY TOV EUTITITOUV GTO

medio e@apuoyns te.
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1.2 Iledio e@appoyng

H moAttikn amodoxwv e@apudletal ota péAn Tou SlotknTikoy cupfouviiov g Etaipiag,
OTOV YEVIKO S1evBuvtn (av LTIAPYEL) KL TOV AVATIATPWTH TOV (v UTIAPYEL) CUHQWVA [E

T0Vv.4548/2018.

Ta oteAéyn mou epmimtouvv oto Tedio e@appoyng g mapovoag Ba kAnBovv va
OUU@®VNO0UVY OTL ] TAPOVCH TIOALTIKY ATOTEAEl avamOoTAoTo TUNUA TG cVpuPBaong
gpyaciag TOUG 1 TOPOXNG UTNPECLOV 1] TNG OTOLX GAANG EVVOUNG GXEONG TOUG HE TNV

Etapia.

H mapovoa moAirtikn amodoyxwv Sev Biyel Tig 161 avaAn@BOeloeg UTIOXPEWCELS NG
Etaplag mpog Ta ateAéym mov eumimTouvy oto medio e@apuoyns g, Tis omoieg  Etatpia

Ba TN oeL

1.3 'Eykplon - enaveéétaon - avabewpnon - ocOyKpouon OCUVUQEPOVIWVY -

Suapkela

To StoiknTikd cupBovAlo g ETatpiag uloBeTel TNV TOALTIKY ATOSOX WV, TIPOKELEVOL VI
TNV UTIOBAAEL TIPOG EYKPLOT 0TI YEVIKI] CUVEAEVOT TwV HETOXWV. Elval emiong vmevbuvo

Yl TV €Qappoyn .

AeSopévou tou peyéBoug e Etatpiag, To kUplo epyaieio yia tnv amo@uyn cUyKpouong
OUHPEPOVTWV elval Twg, OTaAv oculntovvtal 1 amo@acilovtal ot amodoxés (vmod

oToLadNTOTE LBLOTNTA) EKAGTOV PEAOUG TOU SL0IKNTIKOU cupfouiiov, To PHéEAOG aUTO Sev
OUUUETEXEL 0TN oL TNON 1 oV Um@o@opia.

H yevikn ouvvédevon amo@acilel eml ¢ TOAITIKNG amodoxwv. To amotéAeopa ng
Uneopopiag eivat deopevtikd. H eykekplpévn MOALTIKY amodoxwv, pall pe Tnv
NuepouMviae Kat T amoteAéopata g Ymeopopiag, kataywpeitar oto TEMH kat

kaBiotatal SlaBeoun oty wotooeAiba ¢ Etapiag (www.papoutsanis.gr) ylx 6Ao to
Stdoua oxvog g, xwpis BePaiwg xpéwon.

H mapovoa moAitikr amodoxwv Slapkel téocepa (4) £€tn amd v £YKpLon NG amod
YEVIKY GUVEAEVOT) TV HETOXWV TNG ETaupiag. To StotknTikd cupoviio o@eilel, eTnoiwg,
va aflodoyel €dv 1 TOALTIKY] aTOS0XWV ETMITUYXAVEL TO GTOXO TNG Kol ouveyilel va
eCUTIMPETEL TNV EMXEPNUATIKY OTPATNYIKI], TA LAKPOTPOOESUN CUHEEPOVTA KL TN
Buwowotnta s Etapiag. Eav oy, 6a tv avaBewpel mpoTteivovTag TIG KAt TNV Kpion
Tou avaykaies aAdayés. Ze kabe mepimTwon, To SlotknTikd cupPfovAlo Ba vtofaAeL TV
TIOALTIKT] ATTOS0X WV TPOG £YKPLON KABE POPAE TTOU ONUELWVETAL OVCLWONG PLETABOAT TWV

OLUVONK®V LLE TIG OTIO(EG KATAPTIOONKE.
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ETtl avaBewpnomng tng moALTIKNG amodoxwy, To SloknTikd cupoUAlo oTo owkelo oxedLo
amoé@aons Oa meplypd@el kal Oa emednyel OAeg TIG peTABOALG, OTIWG KL ETTIOTG TOV TPOTIO
LLE TOV oTtolo eANjPOM oAV LTTOYN oL P1POL KL OL ATIOYPELG TWV HETOXWV ETIL TNG TIOALTIKNG
amodoxwv, aAAG kal emi Twv ekBéocewv amodoxwv, amd Tnv teAsvtaia Ymeopopia

OXETIKA PE TNV TIOALTIK] ATTOS0X WV GTN YEVIKT] GUVEAELOT] KL EVTEVDEV.

1.4 Tpoémog pe Tov omoio Aapfdavovtal vTOY oL HLoOOAOYIKEG KAl EPYACLAKEG
ouvONkeg Twv gpyalopévwv ™G Etaplag katd Ttov kabopiopd tng

Tapovoag

H oAtk amodoxwv eKKIVEl Ao TV a@eTnpla OTLOL EUTITTTOVTEG 6TO TES(0 EQAPHOYNS
™mg, OTIWG Kol KaBe amaoyoilovpevog atnVv Etatpia, 6¢ov sival va apeiBovtat ebAoya kot
Sikata pe Baom Tig VOVVESG TOUG, T GUVELGPOPE TOVG, TNV ATOS001 TOUG KAL TNV AVAYKN,
TPoG €SUTINPETNOT TWV HAKPOTIPOBEGUWY CUUPEPOVIWY KAl TNG BLwodTnTaAS NG
Etaipiag, va pmopel aut va TpooeAkleL Kal va KPATA TO KATAAANAOTEPO TTPOCWTIO YL

™mv kaBe B€om.

To StoknTikd cvpfovAlo Aappavetl otolxela yax ) Soun Kot To emieSo evPUTEPA TWV
TAPEXOUEVWV ATIOSOoXWV 6TO TPoowTiKO TG Etaipiag, ta omoila Aappavel vmoym ot
Béomion kat avabewpnon ¢ mapovoag. ‘Etol, embuwkel katd To Suvatd va e€ac@aiioet
OULVOXN OTLG TIPAKTIKES Kat Sopr| Tapoywv ¢ Etatplag, avayvwpifovtag opws 0Tin Soun
TWV TIHPOX WV TWV AVWTATWY aTeAexwv tN¢ Etalpiag elval kat’ avaykn GAAN amd auth
TWV ATAoX0AOVUEVWY O€ AlyoTEPO VUMAEG BETELS, AOYWw TwV EVBVVWV TWV TIPWTWV Kal
TWV ONUAVTIK®OYV, BETIKOV 1] APVNTIKWV, ETITTOCEWY TTIOV UTTOPOUV VA £X0UV GTNV TIOPEIA

™¢ Etapiag.

OL aTToSOYEG TWV [N EKTEAECTIKWV UEA®V TOU SLOIKNTIKOU cupBovAiov, amod T @Uon Tov
POAOV Kal TwV evBLVOV TwV TeEAevTaiwv otV Etaipia, Sev eival Sopkd cuykploues pe

OQUTEG TWV EKTEAECTIKWV UEAWV KAL AOLTIWV OTEAEXWV Kol epyalopévwy ¢ ETaiplag.
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2 EIAH AIIOAOXQN

2.1 ZXtaBepéc amodoxég

Eivar ol amodoxés ekelveg twv omolwv 1 katafoAn sival kat apynv BEPam kot

mepAappavouv:

a. M6 1 apofin o€ xpnuata.

. Apof31] 81& opLopévng GUVELTPOPAG € CUVTAELOS0TIKO TIPOYPAUUA.

Y. Apofn o€ €ibog, VIO pOPEN YL TAPASELYUA HETOXWV 1 SIKAUWUATWY ATIOKTNOTG
LETOX WV OPLGUEVOL apLOpov.

2.2 MetapfAntég anodoyig

Eivat ot amoloyxéc ekeiveg twv omoiwv 1 katafoAn elvat kot apynv oféfoam,

OUVOPTWEVT LE TNV ETTEVEN OTOXWV 1] TNV EMEAEVOT YEYOVOTWY, KAL TTEPLAAUBAVOUV:

a. EmuicOio oe petpntd, ocvppetoxn UeAwv SloiknTikoy ouufovAiov ota KEPSM NG

Etaplag.

B. Mpoypaupata S1a0e0mG HETOXWV 1) SIKALWUATWY AYOPAES UETOXWV.

2.3 AM\eg tapoyég

[IpoKeLTAL YIX TOPOXES KT aLpXT)V I XPTLOTIKIG 1) /KOl ATTOC LW TIKNG QUOEWS (KGAuym
SATVOV GTEAEXWV OTIG 0TIOlEG TIPOBaivVouV Yo TNV EKTIAN PWOT TWV KABNKOVTWY TOUG),
OTIWG TIPOYPAUUA ao@AALONG vYyelag 1/kat (w1, €€oda petakivnong, kavoipov, £5oda

TAPAGTAONG, XPTOT] AUTOKIVI|TOU KL GAAA , CUUQ VA KAL PE TIG TIPAKTIKEG TNG AYOPAS.

Katwteépw eelSikevetal ol oTEAEXT, YO TTOLOUG AGYOUG, LLE TIOLX KPLTTpLa Aapavouy

TIOLEG ATIOSOYXEG, KUL TN OXECT] AUTWV UETAED TOUG.
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3 PYOMIZEIX T'IA TIX AITOAOXEX

3.1 Extedeotikd péAn SLotknTikov cupuBovAiov, yevikog StevOuvtig

Ta 6o TPpoPAETOVTAL KATWTEP® YIA TOV YEVIKO StevBuvh, e@appolovial o€ aUTOV ElTe
elval péAog touv SoknTikoy cupPoviiov (SlevBivwy ocvuPovrog), eite oyt EmumAfoy,
EQAPUOTOVTUL KL GTOV OVATANPWTY YEVIKO SlevBuvtn - avamAnpwtn StevbBuvovta

oUUBoVAO, EAV UTIAPXEL

[TpoBALPeLs yia TIG ATOSOXEG TWV TIPOCWTWY TOV EUTILTITOVV 0TO eSO EQPAPUOYNS TG
TApPoVCAG UTTOPOVV VU EVOWUATOVOVTAL KATA TN oLV 1) LETAYEVESTEPA TN LU O
efnpmuévng gpyaciag (1] aveapTtNTwV VTINPECLWOV 1] EVTOATG) TOUG, a@ov Befata Exet
M@Oein oxetk amdé@aomn Tov S10KNTIKOU GUUPBOVALOV Kol VOOUUEVOL OTL GUVASOLV LE

™V mapovoa.

0L v@loTaueves TETOLEG CUUPBATELS, EQPOCOV GUVASOLY UE TNV TIAPOVOA TIOALTIKT, SEV

amatteitatl va eykptBolv ek vEou.

3.1.1 XtaBepéc Amodoxég

Ta ekteAeoTIKA HEAT TOU SLOIKNTIKOU UUPBOVAIOL Aapfdvouv otabepés amodoxés oTo
mAalolo oxéong e&nptnuévng epyacias (1, KOTA TePIMTWON, TAPOYXNG AVEEAPTNTWV
VUTINPEGLWV) TIOL €xouv pe TV Etatpia 1} Tou TuX6V TIpoypappatos SlaBeons HETOXWY —
SIKAUWUATWY peToXWV. Agv Aapufdvouy xwploti otabepr) apotPr vmd v WLOTNTAE TOUG

TWV LEAWV TOV 810K TIKOU cupovAiov.

Ot otaBepég amodoxég avTiKATOTTPi{ouV TO €UPOG TWV KABNKOVTWV TOUG KAl TWV
evBuvwy Tou avaAapfavouy, VTG TO TPIOUA TWV KPATOUVTWVY OTNV oyopd KoL TNG
avaykns s Etaipilag va mpooedkvel kat va Statnpel vPmAov emméSov eKTEAEOTIKA

OTEAEXM.

Ot otabepés amodoyég emavagloAoyovvtal eTnoiwg Aapfdvovtag VoY TV TTopeia TG
owkovopiag, Ta emimeda amodoxwv NG ayopds epyaciag, oAA& kol v Topeia Tng
Etaipiag, ovpmepllappavopévwv Twv Bactkwv OWKOVOULK®OV UEYEBWDV NG OTIWG TOV
KUKAO €pyaolwv, Ta KEPST TPO @OPWV KAl TO GUVOAO TOU EVEPYNTIKOU NG MeTd T
OXETIKN ETTAVAELOAGYN O EIVAL ETILTPETITI| 1] AVATIPOCAPUOYT TWV OTADEPWV ATTOSOX WV LE
QVTIoTO(T TPOTOTIOINON TNG OXETIKNG oVUPBaons enptnuévng epyaciog (M mapoxns
aVEEAPTNTWY UTINPECLWOV) 1)/KAL TOU TIPOYPAUUATOS SIABEONG HETOXWV 1] SIKAUWUATWV

ayopag petoxwv. H avampooappoyn (avénon) dev vmepPaivel to 10% twv otabepwv
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anodoxwv to £€tog 1 To 30% ouvoAikd otnV TpLeTia, ovyKplvovtag dSnAadt) Tig otabepeg

amod80x£G oTNV apy1| Kol 6TO TEAOG TNG TPLETIAG, AVE TIPOCTWTIO.

ATo T1§ otaBepég amodoxég Tovddxiotov to 30% eival og XPIHATA, EVW TO VTTOAOLTIO

umopel va elvat € 0TOLXSTTIOTE ATIO TIG LOPPES TIOU AVAPEPOVTAL AVWTEPW UTIO 2.1.

ETtl Tov Tapovtog Sev vpiotatal cuvTagloSoTIKO TPOY P,

3.1.2 MetapAntéc amodoxeg

Ot petafAntég amodoyég katafarrovtal Bacel etnoiwv oTdYwYV, oL omoiol opilovtal TO
apyotepo £wg v 1n Ampldiov Tov €toug ava@opds. EEaipetikd, yia to 2019 ot oto)0L
TiBevtal éwg v 1n Auyovotou. OLoTto)ol KAT £TOG ava@opas TiBevtal To vwpitepo TNV
1 NogpBpiov Tou mponyoluevou £Toug, He e€aipeon Ta Tpoypappata StdBeong LETOXWV
N SIKUWUATWY oyopdS HETOXWV, OTIOU Ol OTOXOL EMITPETETAL Vo TIBEVTAL €K TWV

TPOTEPWV YL XPOVIKN TIEP(080 TETPAETING KATA PEYLOTO.

To SoknTikd ovufovAlo (xwpis cuppeTox] K&OE POPA TOU OTEAEXOUG GTO OTOIO T
amo@aon a@opa) amo@Acilel avd OTEAEYOG GCUYKEKPLUEVOUG OTOXOUG piag T
TEPLOGOTEPWV KATNYOPLWY, TO €(60¢ KAl TO PEYEBOG TV PETARANTWV ATOSOX WV TIOU
ouvSEovTaL HE TNV EMITEVEN TOUG, €av To €i60¢ 1/kaL To péyebog Twv peTARANTWV
amodoxwv petafdaiietal Babuaio o chvEeon pe To Babuo emiteving TV oTOXWV 1| EQV
N emitevin/un emitevdn otoxov odnyel otn AMym/un ANYn petaBAntig amodoxmng, kot

KO GAAO oxeTIKO BEpa.

Ot otdyoL avtoi SuvavTtal va elvat:

a. owkovoukoi, dnAadn emitevén oplouévouv EBITDA, 1 mwAncewy, 1| pelwong e€68wv, 1
KePS0POPLAG, 1) TAUELAKWV POWV KATL.,

B. oxeTWlOUEVOL pLE TNV TIOPELX TNG TLUNG TNG LETOXTS,

Y. 0AOKANpwoNG €pyou, SnAadn oplopévng cuvariayns/ouvvepyacias ¢ Etaipiag,
oplopévng avafaduiong ™G Tapaywywkng g Suvatdmntag, oxedaocpol 1/Kat
ELOCAYWYTG OTNV AYOPA 0PLOUEVOL VEOL TIPOTOVTOG,

8. dAdol ToloTIKOl 0TOXOL OXETI(OMEVOL HE INTHHATA OTIWGS Yl TTapAadSelypa, pepiSia
aYOpAg, TNV LKAVOTIO N 0T TWV TEAIKWV KATAVAAWTWOV 1/ Kol GAAwY TeEAatwv TS Etaipiag,

To mepBarrovTikd amotiTwua TS Etatpiag, n Staxelpion tov avBpwmivou Suvapikoy

NG, 1 TOLOTNTA TWV CUCTUATWY ECWTEPLKOV TNG EAEYYOU KATL.

Ta mpoypaupata S1a0eong LETOXWV 1] SIKALWUATWY TIPOAIPESTG AYOPAS HETOX WV, KA’ O

UETPO OPOPOVV OE OTEAEXN TIOU EUTIITITOUV GTNV TAPOVOX KOl XTOTEAOVV UETARANTES

8
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amodox£G, Pmopolv v £X0UV SLAPKELA £wG TEGOEPA £T1), Pe TPOBAEYN AOKNOMNG TWV
Sikalwpdtwv 1 AMPNG Twv PETOXWV (TAVTOTE UTIO TNV MPoUToBeon emiTeLENG TwWV

OTOXWV) O€ £VA 1] TTEPLOGOTEPA XPOVIKA OTUELX TNG SLAPKELAS TOUG,.

Agv glval VTIOXPEWTIKO OTO TAXIGLO TETOLWV TIPOYPAUUATWY va oplleTal eAdyLoTn
meplodog Stakpatnong petoxwyv. TETOX TPOYPAUUATA UTTOPOVV VU aOpOoUV HEXPL OTO
UEYLOTO aplOUd HETOXWV 1)/KAL SIKALWUATWY TIOV 1 KEleVT vopoBeoia emITPETEL KoL pe
TN ATTOKTNONG LETOXWV 1]/KAL AOKNOT G SIKALWUATWY PHEXPL TNV EAGYLOTN TIOV 1) KEIHEVT

vopobeoia emiTpEMmEL

OAOKANPEG Ol METAPANTEG amOB0XEG, 1| OTOLOSNTIOTE TOCOCTO QUTWV, UTOPEL Vo

QTOTEAOVVTAL OTIO UETOXEG 1] SIKALWUATA TIPOAIPEDTIG AYOPAS LETOXWV.

H Siamiotwon g emiteving 1) un Twv otoXwV yiveTal pe EL8IKN AmdO@ACT TOU SLOIKNTIKOV
ovpBovAiov. E&vn amo@aot autr) evéxel oToloudNToTE €60V TTOLOTIKT afloAdynon (T.X.
BeAtiwon SEKTWV KAVOTIOINONG TIPOCWTIKOU 1) KATAVAAWT®WV), € avtifeon pe amAn
Swamiotwon ouvépoung TPoUToBEécEWY TOU TPOKVUTITOUV TOCOTIKA KOTA TPOTO
adap@efnmro (my. mocootiaia avinon kepdoopiag), 6ev CUUUETEXEL TO GTEAEXOG
oTIS PETABANTEG amodoxEG Tou oToiov oL oTto)XoL avTol StadpapatiCouv poro. Ze kabe
mepimtwon, padi pe TNV oKl ATTOQACT] (PUAGCTOVTAL KUL TA ATIOSEIKTIKA ETITEVENG TWV

OTOXWV 1) YIVETAL TTAPATIOUTIT] GTO IOV PTTOPOVV aUTA va Bpeboviv.

To avwtato 0plLo0 €TOWV UETAPBANTWV OQUOLBWV YlX TOV EKTEAECTIKO TPOESPO,
EKTEAEOTIKO QVTLTIPOESPO KL TOV YEVIKO SlevBuvtn 1 StevBVvovta cVpBovAo oplletal o€
T0000TO £wG 200% TwV 0TABEp®VY ATOSOXWV KAL Yl TA AOLTTA EKTEAECTIKA WEAT TOV

StownTkoV cupBovAiov o€ T0600TO £wG 30% TwWV oTABEPWV ATTOSOXWV.

3.1.3 Aoumég TapoyEg

H Etaipia, oto mAaioo TG Snuoupyiag avIaywvieTIKOU TIHKETOU TTapoX WV, SUvaTtal va
TIPEXEL PLE ATIOPACT) TOV SL0IKNTIKOU cLPPBOVAIOV (0T ANPM TS oTolag SV CUHHETEEL
T0 0TéAeX0G TTov Ba AdPeL TI§ TAPOX£S) UYL AOLTTWV TTHPOY V.

Kat’ apxnyv, Tapéxetat eTapikd OXNUa, Kvntd ThAEQ®VO Kol KAALYT TwV TEA®MV Xp1ionG
TOU Kat amo{nuiwon Kauoiuwy a1 fAcT TPAYUATIKN G KATAVAAWGTNS.

Emtiong opadikn 1/xkat atopikn ac@daiion vyeiag (mov meplapfdavel culvyous Kot TéEkva).

EmumAgov, amolnuiwvovtal tTa yevoueva £6o8a mov eival amapaitnTa 0to TAXICL0 NG

AOKNONG TWV KABNKOVTWVY TOUG.
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3.1.4 Avdaktnon kot avafBoir] peTafANT®OV aTtodoxwv

H mapoVoa mpofredmn Sev emmpealel T N8N avaAn@Beioceg Voulkd SeCUEVTIKEG
vmoypewoels ¢ Etaipiag.

Ot petafAnTég amodoxés Tov £Xouv KATABANDEl avVaKTOVTAL 6TV TIEPITITWOT KATA TNV
omola To oTéAexog TéAeoe aglomolvn Tpadn pe 80Ao, 1 omola {nuiwoe v Etaipia, 1

TpokaAeoe pe §6A0 {nuia onv Etaupeia.

OuL petafAnteég amodoxés, 1 katafoAn] Twv omolwv €xel MdN amo@aciobel kot

yvwaTtomonBel otov AMTTn ToUS, avaBAAAOVTAL OE TIEPITITWAON TIOV:
o. ZUvTpEXEL 1) eEeTAlETAL EAV CUVTPEXEL AOYOG VAKTNOTG TOUG, 1
B. M xatafBoAn toug Ba £0ete o€ kivouvo TN Biwoudtta ™ Etaupeiag, 1

Y- A0y ampooTInG ouolwdoug HETABOANG TwV cuvBN KWV 1 KatafoAn toug kabiotatal

oAV emayO1¢ yix Vv Etaipia.
Ot petafAntés amodoxés avaktwvtal 1 avafdAlovtal o kKdBe AAAN TEPIMTWOT OV
UTIAPXEL VOULUT] UTIOXPEWOT) TIPOG TOUTO.

Tn cuvdpoun TwV AV TEPW, KABWGS KAL TO XpOVo avafoAng Kat KaBe AAA0 oXETIKO (TN,
SO TOVEL KL AToPATleL TO 8101KNTIKO GLPUPBOVALO XWPIG TN CUUHETOXT TOU BLyOpEVOL

OTEAEYOUG.

3.2 M) EKTEAECTIKA PEAT SLOKNTIKOV GURBOVALOV

Ta un exteAeotikd péAn Touv SloknTikov ocvupPouviiov Aappavouvv povov otabepég
amodoxég oe xpnpata, Ewg 10.000 evpw kAT’ £T0G, aVaAGY WS TOU TOUEN TIAPAKOAOVOTOTG

N/KaL TUXOV GAAWV ESIK®OV BEUATWV TTOV TOUG EYoUV avaTeDel

EaQv pn ektedeotikd peEAOG elval TTPOESPOG 1] avTITTPOESPOG TOV SLOKNTIKOU cUUovAiov,

SUvatal va AapBavel emmAgov €wg 10.000 evpw Kat’ £T0G.

[l T GUPHETOXT] TOUG GTNV ETMLTPOT EAEYYXOU UTMOPOUV v AGfouv €mIMAL0V, O pEV
TP6edPog TNG au TG eTNoa apolBn €ws 20.000 evpw, Ta 6& PHEAT AUTNG ETHOLX AUOLBT] WG
5.000 gvpw.

Ta avwtépw kabopilovtal pe amdgacn tov Sokntikoy cupfoviiov, otnv omoia Sev

OUHUETEXEL KABE popa TO HEAOG TOV oTtolov oL amodoxés kabopilovtal.

'E€08a petakivnong, Slapovis 1 AoLTtd OXETIKA £€08a OXETIKA UE TIG CUVESPLACELS TOU

Slotkn ko cLPBOVAIOL ATTO{ULWVOVTAL 6TO KOGTOG,.
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4 XYMBAZXZEIX THX ETAIPEIAX ME IIPOZQIIA IOY EMIIIIITOYN XTO IEAIO
EPAPMOT'HXE THX IIOAITIKHXE ATIOAOXQN

IV mapovoa eEetdlovtal ol CUUBACELS EKEIVEG TWV TIPOOWTIWY TOV EUTITITOVV GTO
medlo e@appoyng Tng mapoVoAG, Ol OTOLEG a@opoUv OTNV THPOXN EPYACING Kol
VTMPECLOVY amd auTovg Tpog TV Etatpla, dnAadh cupupdoeis einpmuévng epyaaciag,
AVEEAPTNTWY UTNPEGLWV 1) EVIOANG w6 HEAOUG SLOIKNTIKOU cupfovAiov. Xuppacelg pe
OAAa avtikeipeva 8ev gumimTovV oty Tapovod, aAAd eEetalovtal Pefaiwg vmd TO
TplopA TWV TUXOV CUYKPOVGEWV CUUPEPOVTWY KAL CUUPWVA HE TA TIPOPAETTOHEVA OTA

apBpa 99 em. Tov v. 4548/2018 koL 0TOV E0WTEPIKO Kavoviapo ¢ Etatplag.

OtovpBaceig e etalpeiag eEnptnUévng epyaciag, aveiapTHTWV UTINPEGLOV 1] EVTOATG LE
UEAN TOU SLotknTIkoV cupBovAiov uopovv va Exouv eite oplouévn eite adplotn Siapkela,
KaTa tnVv kpion tou Sokntikoy cupovAiov (U CUHUETEXOVTOG TOU GUUBAAAOUEVOL
oteAéxoug). Ot oupPaoels kKatayyEAAOVTAL UTIO TIG TPOUTIODETELS Kol e TIG TipoBeTieg
IOV OETEL 1) EQAPUOOTENX EPYATIKN VOUOBECIA KOl YEVIKOTEPX OL EQAPUOOTEESG SLATAEELS
TOU aOTIKOU Sikaiov. Me Tnv katayyeAla toug Sev Ba cuvdéovtal MANPpwUES Kabd’

VTEPBaON TWV OCWV AVAYKACTIKA TIpoBAETEL 1] Kelpevn vopoBeaia.

11



E3
Ap.T’EMH 121914222000

5 MAPEKKAIXH AIIO THN ITIOAITIKH AITOAOXQN

Eivat Suvatn oe ealpeTikéG TEPIOTACELS ) TIAPEKKALON ATO TNV TOALTIKY] ATOS0XWV
TPOCWPLVA 1] YIX CUYKEKPLUEVEG TIEPLITITWOELS, EQOCOV AUTI E(TE Elval avaykaia ylo Tnv
efummpétnon Twv cvpPepdvTwy ™G ETaupiag 6to 6voAd g gite yia ) Slac@aAion g
BLwondTNTAG T™NG. EVSEIKTIKEG TEPIMTWOELS EIVAL OL TIEPLITITWOELG TIOV TETOLX TTAPEKKALON
amalteitat yw v mpocAnym 1 Swatpnon €£0xws tkavol oteAéxovs. H mapékkiion
amo@aoileTal amd To SoKNTIKO cUUBOVALD pe €8k amd@aot) tov. H mapékkAion
UTopel va a@opd 6To TOGOGTO OV Ol PETAPBANTEG ATTOSOXEG AVTITIPOCWTIEVOUV ETIL TWV
otabepwv amodoywv, To omoio umopel vae avéABeL oty mepimtwon auth £éwg 400% ylo
TOV EKTEAEGTIKO TIPOESPO, EKTEAEGTIKO AVTITIPOESPO Kal YeVIKO SteuBuvth 1] SlevBlvovta

oVpPovAo kat Ewg 100% yla Toe VTTOAOLTTAL EKTEAECTIKA PEAN.
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